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S&P Has Stable 
Outlook for U.S. Life 
Insurance Industry for 
2017
Standard and Poor’s announced in a report that 
it has a stable outlook on the U.S. life insurance 
sector. In the report, S&P said that despite its 
stable outlook, concerns remain about low 
interest rates, slow growth, and an uncertain 
regulatory environment. However, S&P attrib-
uted its outlook to the strong levels of capital 
and liquidity in the industry, which should 
act as “shock absorbers” to those challenges. 
In addition, S&P noted that nearly 90% of its 
rated life insurers currently have stable rating 
outlooks and nearly 85% of those companies 
are rated at ‘A’ or better.
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Adoption of 2017 CSO 
Mortality Table

A new life insurance standard mortality table 
(2017 CSO) has been adopted by the National 
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Association of Insurance Commissioners, 
effective January 1, 2017; however, the table’s 
incorporation into insurance products will not 
be mandatory until January 1, 2020. State regu-
lators require the prevailing CSO table to be 
used to set maximum cost of insurance charges, 
and determine minimum policy reserves and 
nonforfeiture values. The prevailing CSO table 
is also used for 7702 and 7702A tax testing.

The table improves mortality at most ages for 
both men and women, which may result in 
lower premiums for a given death benefit.

Other results of incorporating the 2017 CSO 
table will vary by insurance product and the 
particular circumstances of clients. 

Products which benefit from the 2017 CSO 
mortality table, such as term insurance, will 
use the table beginning in 2017. Products that 
may be negatively affected by the table are not 
expected to be issued until January 1, 2020.

For reserve purposes in-force policies are grand-
fathered to the prevailing CSO table on which 
the policy form was issued. For tax compliance, 
policies issued prior to January 1, 2020 are 
likewise expected to be grandfathered.
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Upcoming Event
2018 ICBA Community  
Banking Live
March 12–16, 2018
Las Vegas, NV



2

J u l y  2 0 1 7

boli.mben.com

Tax Reform Talk Continues

Talk continues in Washington, DC, about a tax reform bill in 2017. Given the controversies that continue to plague 
the Trump administration and Congress’ stated desire to pass reform through reconciliation, it is difficult to judge 
how likely a tax bill is to pass. However, if anything close to the Trump Tax proposal, as outlined in late April by his 
administration, is passed, there will be large tax cuts for Americans in the highest current tax bracket and many U.S. 
banks and corporations. 

The Trump Tax proposal provides for a reduction in individual tax brackets from 7 to 3 and a lowering of the top 
individual rate from 39.6% to 35%, a repeal of the 3.8% investment income tax, a repeal of the alternative minimum 
tax, a repeal of the estate tax, a reduction in the corporate tax rate from 35% to 15% and a top rate of 15% for pass-
through entities, such as partnerships and subchapter S Corporations.

TRUMP TAX PROPOSAL

Tax Provisions Current Law Trump Tax Blueprint

Individual Income Tax Rates 7 brackets: 10%, 15%, 25%, 28%,  
33%, 35%, 39.6%

3 brackets: 10%, 25%, 35%

Capital Gains Tax Rates 0%, 15%, and 20% No change

Net Investment Income Tax 3.8% Repealed

Corporate Tax Rate 35% 15%

Pass-Through Entities

Pass-Throughs to Individuals 7 brackets: 10%, 15%, 25%, 28%,  
33%, 35%, 39.6%

15%

Alternative Minimum Tax

Tax Year 2017 Applies to income over $54,300 (single)
$84,500 (married filing jointly)

Repealed

Estate Tax 40% (estates over $5.49 million) Repealed

Mortgage Interest Deduction Allowed as an itemized deduction No change

Charitable Giving Allowed as an itemized deduction No change

State and Local Income Taxes Allowed as an itemized deduction Repealed

Standard Deduction

Tax Year 2017 $6,350 (single)  
$12,700 (married filing jointly)

$12,700 (single)  
$25,400 (married filing jointly)
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Advisor Firms

M Benefit Solutions - Bank Strategies is structured to provide our clients with consistent nationwide coverage.  
We have identified several Advisors with extensive experience in bank executive and director benefits and BOLI  
to provide consulting services to clients nationwide.*

Distributed throughout the country, these Advisors work with M Benefit Solutions and bank clients to design  
programs which meet each bank’s specific needs and to ensure high quality administrative and compliance services.

*These Advisors represent independently operated firms and are registered with M Holdings Securities Inc. 
a registered Broker/Dealer, Member FINRA/SIPC. M Benefit Solutions and M Holdings Securities, Inc. are 
affiliated companies.

BoliColi.com

John Gagnon
jgagnon@bolicoli.com
Reading, MA
Phone:  781.942.5700; Fax:  781.942.5710

Boulevard Financial

R. Mark McCullough, JD
markm@boulevardfinancial.com
Overland Park, KS
Phone:  913.317.5403; Fax: 913.317.5401

Evergreen Consulting, Inc.
James Cheney
jcheney@evergreenci.com

Robert Kozloski
rkozloski@evergreenci.com
Chattanooga, TN
Phone:  423.756.3828; Fax:  423.265.0735

Financial Designs Ltd.
Gerald Middel
jmiddel@fdltd.com
Denver, CO
Phone:  303.948.4068; Fax:  303.832.7100

M Benefit Solutions - Bank Strategies

Mark Boomgaarden
mark.boomgaarden@mben.com
St. Peter, MN
Phone:  952.334.3239

Thomas J. Jordan
tom.jordan@mben.com
Austin, TX
Phone:  512.656.9950

Dan Wagner
dan.wagner@mben.com
Chesterfield, MO
Phone:  636.530.1635
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The information incorporated into this presentation has been taken from sources, which we believe to be reliable, but there is 
no guarantee as to its accuracy.

This material is intended for informational purposes only and should not be construed as legal or tax advice and is not 
intended to replace the advice of a qualified attorney, tax advisor or plan provider. Please consult with your attorney or tax 
advisor as applicable.

Pursuant to IRS Circular 230, M Benefit Solutions notifies you as follows:  The information contained in this document is not 
intended to and cannot be used by anyone to avoid IRS penalties.

ICBA preferred service providers are chosen by the ICBA Bank Services Committee. For details, please visit the following 
website address:  http://www.icba.org/psp/.

About M Benefit Solutions - Bank Strategies

M Benefit Solutions - Bank Strategies, based in Portland, Oregon, is a division of M Benefit Solutions, a Subsidiary  
of M Financial Group. Please go to https://mfin.com/disclosure for further details regarding this relationship.  
M Benefit Solutions is a recognized leader in the community bank executive and director benefits and BOLI market-
place. Through a network of firms located in key markets across the country, M Benefit Solutions - Bank Strategies 
helps banks attract, retain, and reward key executives and directors through the design, implementation, and admin-
istration of benefit programs that aim to maximize the use of a bank’s financial resources. M Benefit Solutions - Bank 
Strategies is the Independent Community Bankers of America’s (ICBA) Preferred Service Provider for executive and 
director benefits and BOLI. For more information, please visit boli.mben.com.

http://mfin.com/disclosure
https://www.mben.com/bank

